ba I Application Form
t Yte (For Use by External Applicants)

POSITION APPLYING FOR: JOB COMPETITION NUMBER:
LAST NAME FIRST NAME INITIAL
ADDRESS POSTAL CODE HOME PHONE:
WORK PHONE:
ARE YOU LEGALLY ELIGIBLE TO WORK IN CANADA? ARE YOU UNDER 18 YEARS OF AGE?
O Yyes [No OTHER PHONE:

[Jyes [No
EDUCATION

TYPE OF SCHOOL NAME OF SCHOOL/COURSES MAJORED IN GRADUATE
High School [ Yes [ONo
College [JYes [1No
University [ Yes [1No
Business / Trade [ Yes [ No
Other [ Yes [ No

Special training or Certificates:

INDICATE THE EQUIPMENT WHICH YOU OPERATE COMPLETELY

DRIVER'S LICENCE CLASSIFICATION: (JA OJc Ob OF OG Oz

EQUIPMENT OPERATED: [] TRACTORS [] DOZERS [[] GRADERS [] BACKHOES [] OTHER (Type)

SOFTWARE EXPERIENCE

[ Ms Office Suite [ sAapP [ SuiteSolutions [ wordPerfect [ Access Care
[ other:
EMPLOYMENT HISTORY POSITION HELD FROM TO

Present Employer:

Last Employer:

2" Last Employer:

37 Last Employer:

Hobbies, Recreational, Community and Club Activities (Do not list Clubs or Organizations of a Religious, Racial or Ethnic Character)

CANADIAN HUMAN RIGHTS CODE: It is a contravention of the Canadian Human Rights Code to discriminate on the basis of: race, national or ethnic origin,
colour, religion, age, sex, sexual orientation, marital status, family status, disability and conviction for which a pardon has been granted.

INFORMATION REQUESTED ON THIS FORM DOES NOT CONTRAVENE THE CANADIAN HUMAN RIGHTS CODE



USE THE SPACE BELOW TO SUMMARIZE ANY INFORMATION NECESSARY TO DESCRIBE YOUR FULL QUALIFICATIONS AND ATTACH A
RESUME AND COVER LETTER.

AUTHORIZATION FOR REFERENCE CHECK & CONSENT FORM

| authorize Thaytel to contact the people and/or organizations listed below for the purpose of obtaining reference information, including information contained in
my personnel file. | further authorize these people and/or organizations to disclose such information:

ORGANIZATION & CONTACT (i.e.; previous employers, character references) Phone Numbers

| understand that applicants for positions will not be successful where the applicant is closely related to the immediate supervisor of the position, who has
disciplinary and evaluative functions to perform over the successful applicant or performs and auditing function. Closely related means: parents (including
“step”), spouse (including “common-law”), children (including “step” and grandchildren, brothers and sisters), father-in-law, mother-in-law, daughter-in-law, son-
in-law, brother-in-law and/or sister-in-law.

Given the above definition, are you closely related to anyone works for Thaytel? [] Yes [] No If yes, please provide the employee’s name and in which
department they work.

| hereby certify that the information set forth above is true and complete, and | understand that omissions or false statements will be considered sufficient
cause for rejection of application or discharge if hired. If employed by Tbaytel, | agree to be governed by all rules and regulations and agree to any conditions
of employment in effect at the time of my employment or subsequent thereto. | agree to submit to a medical examination as a condition of employment and at
any other time that Thaytel may request such an examination, and give permission to Thaytel's designated physician to obtain further medical information from
my own physician.

Date Signature

Please Note: This form MUST be completed FULLY, otherwise this application WILL NOT be considered for the position.




toaytel

Confidential Voluntary Self Identification Form

Thbaytel is an equal opportunity employer and as such, this form:

is totally voluntary, anonymous and confidential

is not required to complete your Application of Employment

will not be given to the hiring manager

will not affect your application

will be kept in Human Resources, separate from your application

will only be used in summary form in accordance with human rights and privacy legislation.

Human Resources collects this information to monitor our success in attracting a diverse range of applicants. We appreciate

your assistance in providing the requested information.

Are you currently employed with Thaytel? [ ] Yes [] No

Please indicate the type of job you are applying for:

[ Administrative (i.e.; secretary, clerical)

[ ] Professional / Technical (i.e.; accountant, engineer, IT)

[] Trades / Operations (i.e.; mechanic, electricial, construction, installation, repair)

[] Supervisor

[ ] Manager

[] Other, please specify

Gender [ ]Female [ ]Male
B. Are you a person of Aboriginal Descent? []Yes [1No
C. A member of a Visible Minority group in Canada is someone, other than an Aboriginal ] Yes ] No
person, who is hon-white in colour and or race, regardless of place of birth or citizenship.
Are you a member of a Visible Minority?
D. Persons with disabilities are persons who consider themselves to be or believe that an []Yes 1 No
employer or potential employer would be likely to consider them to be disadvantaged in
employment by reason of any persistent physical, mental health, developmental or learning
disability. Are you a person with a disability?
Date

The Human Resources Division of Thaytel collects and retains this confidential information separate from your application form.




